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FOREWORD 


This paper is designed to give quick access to 
current information on major elements of paid absence provi- 


sions in Ontario collective agreements. 


Detailed tables on the main provisions, broken down 
by industry, have been prepared to provide information that 
will be useful in bargaining situations. For quick reference, 


the tables are preceded by a summary of their contents. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than 
construction. As of June 1976, when the analysis was prepared, 
there were 891 such agreements, covering 761,337 employees, on 
file with the Collective Agreements Library of the Ministry 


Ole canouL. 


This report was prepared by Beth Kendall. For 


further information, please call 965-6886. 
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COMPANY PAY FOR UNION BUSINESS 


Many agreements provide that union representatives, 
shop stewards, shop chairmen receive full or partial pay for 
time spent away from their regular work to attend to their in- 
plant responsibilities on behalf of the union. These responsi- 
bilities include grievance and arbitration work, negotiation 
agreement and participation in joint labour-management 
activities. 


GRIEVANCE PAY 


The most common provision for pay for time spent on 
absence for union business was for handling grievances found 
in 674 or 76 per cent of the 891 agreements studied, covering 
73 per cent of the employees (see Table 1). All industries 
except clothing and provincial administration provided pay for 
grievance handling, though the provision was less frequent in 
agreements in the paper, printing, wood products, forestry and 
transportation industries. 


Only thirty-four of the agreements also provided pay 
for time spent on the arbitration of grievances. 


NEGOTIATION PAY 


Paid time off to negotiate the collective agreement 
was provided in 241 or 27 per cent of the agreements, covering 
21 per cent of the employees. This provision was most common 
in transportation equipment, electrical products, education 
and health agreements. 


SAFETY COMMITTEE PAY 


Pay for time spent on safety committee work, such as 
attending safety committee meetings or making plant safety 
inspections was given in 11 per cent of the agreements studied, 
covering 17 per cent of the employees. This provision was most 
prevalent in the metal fabricating and electrical products 
industries. 


INDUSTRIAL RELATIONS COMMITTEE PAY 


A small number of agreements, 8 per cent, provided 
time off with pay to union representatives who served on joint 
labour-management committees established to deal with particular 
industrial relations problems. This provision occurred most 
frequently in education and health contracts. 


PAY FOR UNION-MANAGEMENT MEETINGS 


In 366 or 41 per cent of the agreements, covering 47 
per cent of the employees, union representatives were granted 
pay for time spent at meetings with management to discuss 
"mutual problems", "matters arising out of the agreement", 
"matters of common interest". This provision was particularly 
frequent in paper, transportation equipment, education, health, 
federal and local administration. 


The following tabulation shows that company pay for 
time spent at general union-management meetings, agreement 
negotiations and industrial relations committee activities was 
somewhat more frequent in non-manufacturing than in manufac- 
turing industries, due to the large number of such provisions 
in health, education and, to some extent, in local and federal 
administration agreements. Safety committee pay provisions, on 
the other hand, were rare in non-manufacturing agreements. 


Per cent ,.ofsAgréements ” 


All Indus- Manufac- Non-Manufac- 


Paid Time off for tries turing turing 
Grievance thandling tyaeaorne. 76 v9 72 
Agreement negotiations ..... 2g 2a 30 
Safety committee work ...... cath 16 5 
Industrial relations 
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Union-management meetings .. 41 38 44 


PAID LEAVE OF ABSENCE FOR JURY DUTY AND BEREAVEMENT 


Most agreements contain provisions for paid leave of 
absence to serve on juries and on the occasion of a death in 
the family. 


JURY DUTY 


Of the 891 agreements studied, 84 per cent, covering 
77 per cent of the employees, granted pay to an employee for 
working time spent on jury duty or as a court witness (see 
Tab Lew2) . 


As the following tabulation shows, 86 per cent of the 
agreements with jury duty provisions paid the difference between 
the employee's regular pay and the amount of the jury duty fees 
received. 


Amount of Jury Duty Pay Number of Agreements 
WWehe Ul Goplel ny cobete vs wou bosaw gor igr en cea ers 744 
Regular pay plus jury duty fees ...... 7 
Difference between regular pay 
ATiGe ULVeGUGy ALOE palsies ts la'alels sare’ <.> ins ae 639 
OCH GT aieaed. Medtets eta ets ele teNete volecinse $tatidhe. 10) <Mairs 7 
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Forty-nine agreements (7 per cent of those with jury 
duty provisions) placed a limit on the number of days for which 
the employee would be paid per specified period, usually calendar 
year. This limit ranged from 3 days to 60 days, with over half 
restricting the time to 60 days. 


BEREAVEMENT LEAVE 


As Table 2 shows, 95 per cent of the agreements 
studied, covering 93 per cent of the employees, provided time 
off with pay in the event of a death in the family. The 
definition of the family invariably included spouse, parents 
and children but differed considerably on the inclusion of 
other members of the family. 


The duration of paid bereavement leave ranged from 
one day to eight days, with the majority of the plans (88 per 
cent) providing a maximum of three days. Some of the plans, 
notably those in the federal administration, granted additional 
paid time off for travel to attend the funeral. 


A number of the plans provided shorter periods of 
paid leave for death of relatives other than those in the 
immediate family. Forty per cent of the agreements studied, 
covering 33 per cent of the employees, granted paid leave for 
death of "close" relatives such as in-laws, with the majority 
of the plans providing one day's leave (83 per cent). A few of 
the plans that granted three or more days for "close" relatives 
also provided lesser time of one or two days' leave for "other" 
relatives such as grandparents. 


Some of the plans, especially those that allowed 
more than one day's bereavement leave for "close" and "other" 
relatives, as in education agreements, stipulated that such 
leave would be deducted from accumulated sick leave credits. 


The following tabulation shows the maximum days of 


bereavement leave provided for members of the immediate family 
and close relatives. 


Number of Agreements 


Maximum Days of Immediate Close 
Bereavement Leave Family Relatives 
LOCAL WIEN, DLOVISLOU ee ec ates ele 848 356 
(ING EMl ears arate lensie se aie esepeneiete ety stele seve : 2 297 
TWODUD AV Ge <csiece nis. ci cis helereraneceualerstevetarere 5 Ly 
TOEG@G WAYS cece lee es eke ad piace seis he tele : 743 12 
BOUL CCAYV Ste, cuss. cistsels so ase easton s as a7 1 
More ‘than four days sc5 <r e prenviwhers ey 5 
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PAID REST PERIODS AND WASH-UP TIME 


Many agreements allow employees paid time off the 
job for purposes of rest and relaxation. Less common are 
provisions for paid time for washing up and related activities 
involved in leaving the job for lunch or for the day. 


REST PERIODS 


Sixty-six per cent of the 891 agreements studied, 
covering 59 per cent of the employees, paid for short periods 
of time away from the job for rest, relaxation, coffee break, 
"smoking time''. These provisions were less frequent in paper, 
printing, primary metal, machinery, mining industries and local 
administration. 


As the following tabulation shows, two rest periods 
of ten minutes each and two periods of fifteen minutes each 
were the most frequent, occurring in 43 per cent and 35 per 
cent of the provisions, respectively. 


Number of Agreements 


Duration of One Two 
Rest Periods Period Periods Other 
Totals witheprovi'sion’ 7.....o6 43 492 49 
LOVMANUCESY CACI as ete eS oe ce cists tele 30 249 1 
d2aminutes Gach tse a oss os 00s 6% 7 2 5 - 
15 minutes each ....... Gis shaidte seers 6 206 - 
ZO Minutes, CACH. sic ose oss 6 ts clare ys.s 5) - - 
Varies by sex or time of day 
or employees covered .......... _ 14 - 
OLN Grit. ces cle cteyetcbebebe others vie steleletens ~ 18 48 


WASH-UP TIME 


In 29 per cent of the 891 agreements studied, cover- 
ing 25 per cent of the employees, there were provisions for paid 
time for employees to clean up themselves and their work place, 
to change their clothes or to check out and put away their 
tools. These provisions were considerably more frequent in 
manufacturing (42 per cent) than in non-manufacturing .agreements 
(14 per cent). 


As the following tabulation shows, one period of five 
minutes and two periods of five minutes each were the most common 
formulas found in 32 per cent and 26 per cent of the provisions, 
respectively. 


Number of Agreements 


Duration of One Two 
Wash-up Periods ‘Period Periods Other 
Tataliwithyprovis lode. «cs 141 93 22 
3) minutes @acheie stl. cies cledilee cee 6 8 - 
5 minutes each See vay) RMN Meme tar i) Se 81 66 Te 
10 minutes each eoeovereoecrvr ee epee eo ee NH 5 ae 
15 minutes Gach ove ele oie trelewlacels erele 7 ~ - 
Varies by sex or time of day 
or employees covered ......eeee. 14 11 - 
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Table 1 


Company Pay for Union Business in Ontario Collective Agreements~ Covering 


Industry 


Beer IMmcuStries . fo ee ees 


ManuLaGturing 8.6.6.5 


Food, Beverages .......%. 
BCC Gn sia shill Bee dss ad 


Mer. ee. vel lok. Se ods oS 
Be AGS hc. . Gites soe Actes 
Pomeeine Millis @.,.2..3..%. 
(oULeiale)s 6 aan AP a ae A 
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Pemiting, Publishing .... 
Seunary Metals’ of. ..1-.%- 
Fabricated Metals ....... 
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Transportation Equip .... 
Plectrical Products ..... 
Non-Metallic Minerals .... 
Mereoleum, OL v2... ss 
TES SS er 


Non-Manufacturing? 


MUMRMREI GY Toy c'clg's Saas Fs at 
Mining, Quarrying ....... 
MEaSPOTtatilOn os. ..s 0s 6s 
Ore scat as bbe op « 
PeWEMIPCATIONS. 0.00.4 2 00s 
prectric, Gas, Water!.... 
Wholesale Trade ......... 
MULE TTAIC | tac. oe. 5 + + ate 


Finance, Insurance, 


Beate state osc. 2... cess 
MEMO. x Gidias fa ss okie 
Mealth, Welfare’.:....... 
Recreational Services .... 
Management Services ..... 
Personal Services ..2.... 
Miscellaneous Services ... 
Beme ra ACMIN. 2.0. eh s+ 0 
Provincial Admin. «.s...»-+ 
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200 or More Employees, by Industry 


, June 1976 


Number with provision for paid leave for: 
Total - 
handling Negotiations Committees Meetings 
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1. Excludes construction industry. 
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6,877 
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197,037 
1,787 
17,204 
16,678 


300 
16 372 


14,509 
11,391 
15,782 
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91,457 
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Table 2 


Paid Jury Duty, Bereavement Leave, Rest Periods and Wash-up Time, in Ontario Collective 
Agreements Covering 200 or More Employees, by Industry, June 1976 


Number with provision for paid leave for: 


Wash-up 
Rest Periods Time 


Bereavement 


Total 
Industry studied 
Jury Dut Famil 


Close 
Relatives 


atl, ha Ee jes 
Mamifegeturingy. .u.2 cen ae 124, 
Food, Beverages .....,..se60: 2, 
MOB ACCON. oat eae ois oth sagen one 
Rubber, plastics . 4. na4an 2, 
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Transportation Equip. 49, 
Electrical Products .#.:..! 17, 
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Non-Manufacturing* 68, 
Ee bal 212% 6b Rc ae, COP RP Cw APE CHER MA, at i; 
Mining, Quarrying 4: .6.-es. 1, 
Tyranspertatlons |... de <tg.s <1 10, 
SCOWAGS ty 8 6 sh nse clp vA 
COMMENT Gatlonss ...+ 1. -ehayes 
PIcetric,. Gas wWater o. ae. vs 14, 
Wholesale Trade .. ites. cass 5 
Retatd Taade. ix... ste «fete ae 
Finance, Insurance, 
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Health Weltare 0h wae cs ee on 
Recreational Services ’ 
Management Services ..3./.. 
Perstrial Services: 240. wee. 
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1. Excludes construction industry. 
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